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EU],q As an employer in Madison. CTa Truth In Advertising must ensure
compliance with revised 2018 labor law posting requirements and replace

UPDATE NOTICE any outdated notices.
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11/2L/2018
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e General P,
P

Labor Law Notices Must Be Current

The most recent federal revisions include the following activity;
SIS A5 incieased penaities for violating OSHA and EPPA posting
requirements (effective 1/2018), revisions to the mandatory USERRA
Rights notice (revised 4/2017), and two revised 2018 IRS notices. In
Madison, CT 06443-3034 addition to recent federal posting updates, state agencies are

I'I'II"I"I'I'"'"'I"""I"I'IIIIW"'I||||"III'I|I!"|I‘" constantly updating their mandatory state postings, including a

recent change to the mandatory Pregnancy Discrimination and
- Accommodation {Effective 1/1/2018).

Our firm is a non-government publisher of copyrighted compliance

poster compilations that are intended to help employers meet their

legal obligations under labor law posting regulations. To ensure

Return entire PERSONNEL CONCEPTS copy (top) your compliance with all current Connecticut and federal labor
with your pavment3 yellow copy for your records. law posting regulations, including any recent changes to your
i Workers' Compensation, Discrimination, Unemployment, and

STATE ITEM DESCRIPTION QUAN.  PRICE TOTAL Wage & Hour Notices, order the 2018/2019 Space Saver-1™
All-On-One State and Federal Labor Law Poster listed on this
CT | §S1-U| 2018/2019 All-0n-0ne Space $4.95 form. This reversible poster (can be posted horizontally or
Saver - 1™ Connecticut and vertically) will save up to 40% of the wall space needed to post
Federal Labor Law Poster full-size government posters. With vour order, you will also receive
0 ag woda otifi i i : ice aﬂﬂ' pustaill- ?:Iad update
; %10. service is the least expensive posting solution available or your
Rl ,ﬁ;;::ﬁ(g?”}?;tgrggﬁing i {8 money back - GUARANTEED. :
for an sdditional #10.00 Order now angi' see why over 1,200,000 businesses and
each government entities have chosen Personnel Concepts as their
means of compliance with these complex posting laws. Order your
Subtotal 2018/2019 Space Saver-1 today.
. . Notice of Obligation: This is not an invoice. You are under no
Shipping and Processing %5.95 obligation to pay.
Total
GUARANTEE:$35,000 “We Pay the Fine” Reimbursement Guarantee that

transfers the burden of posting compliance and potential fines to our

METHOD OF PAYMENT (1 Check Enclosed Check #: Check Amount:$___ firm when you post our exclusive Library of Congress-registered poster.
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Personnel Concepts P.O. Box 3353, San Dimas, CA 91773-7353 Phone: Fax:

(800) 333-3795 * Fax (800) 760-1190 www.personnelconcepts.com
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